
PROJECT SYNOPSIS

Project Title:

Edugion Job Portal

Candidates:

• Sunjit Dhillon, MS CS Align Student, Northeastern 
University, Boston.

• Shuaizhen Li, MS CS Student, Northeastern 
University, Seattle.

About the Problem:

What aspects of a candidate do traditional resumes and 
cover letters fail to address?, what venue might 
demonstrate them more effectively?, and how can a 
portal be made that is both aesthetically appealing and 
functional? The team of students will assist in researching 
and choosing the specific application components that 
the portal will ask for, and will then incorporate those 
materials into the portal build for the company website. 
We participated in every step of the process through 
research, development, design, and creation of the 
company's dream job portal.

Why We Chose It:

• To create a job portal which is both appealing and 
functional.

• To provide candidates a platform which is easier to 
use, more functional and more efficient.

• To provide recruiters a platform which is easier to 
navigate and more efficient to hire.

• To provide cross-culture/country hiring/job-seeking 
experience.

Main Objective:

Goals:

• To create a visually appealing, secure and innovative job 
portal that is easy to navigate and has an easy hiring 
process.

• The portal must address additional aspects of a candidate 
on top of conventional resumes and cover letters.

• The portal design must not just be limited to a particular 
country or a specific section of job-seekers, rather it 
should take into account the requirements of job seekers 
from a global perspective.

• Innovative features must be added to the portal to make 
it stand out from the current job portals in the market.

Platform used:

• Webflow was used for designing pages for the job portal.

Influences:

Many features are made to adapt and make it easier to 
use for people from all over the world. The job portal can 
be competitive in recruiting sites on a global scope. 
Meanwhile, different types of medias are introduced in 
the system to showcase candidates. In this case, the site
can be attracted to more recruiters and candidates.

Conclusion:

Edugion job portal is a job portal with unique, innovative 
features.

It Enables job seekers to easily navigate and search for 
their dream jobs, connect with employers, recruiters and 
receive updates about job postings.

It Ensures a smooth hiring process for the recruiters and 
employers.

The traditional resumes, cover letters and online forms 
make the job application process much impersonal and 
disconnected from individuals. Through this job portal, 
the candidates can also express their relevant skills set 
through video resumes and sharing their social media 
profiles.

Allows the recruiters/employers to know more about the 
candidate, their interests, hobbies, soft skills and other 
relevant skills/traits which the candidate wishes to 
highlight.

The portal features/parameters are not limited to a 
particular country or a specific section of job-seekers, 
rather it takes into account the requirements of job 
seekers from a global perspective.


